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Introduction to the Module 
 

In wood work technology filed, Monitoring Implementation of Work Plan/Activities is very important 

for the overall wood work. This unit deals with the skills and knowledge required to oversee 

And monitor the quality of work operations within an enterprise It helps to know Plan and organize 

workflow, Monitor and improve workplace operations, maintain workplace records and Solve problems 

and make decisions. 

This module is designed to meet the industry requirement under the wood work technology occupational 

standard, particularly for the unit of competency: Monitoring Implementation of Work Plan/Activities  

This module covers the units: 

• Plan and organize workflow 

• Monitor and improve workplace operations 

• Maintain workplace records 

• Solve problems and make decisions  

Learning Objective of the Module 

•  Prepare Plan and organize workflow 

• Understand Monitor and improve workplace operations 

• Implement Maintain workplace records 

• Identify and Solve problems and make decisions  

Module Instruction 

For effective use this modules trainee is expected to follow the following module instruction: 

1. Read the specific objectives of this Learning Guide.  

2. Follow the instructions described below.  

3. Read the information written in the “Information Sheets”. Try to understand what are being discussed. Ask 

your trainer for assistance if you have hard time understanding them. 

4. Accomplish the “Self-checks” which are placed following all information sheets.  

5. Ask from your trainer the key to correction (key answers) or you can request your trainer to correct your work. 
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UNIT ONE: Plan and Organize Workflow 
 

This unit is developed to provide you the necessary information regarding the following content coverage 

and topics: 

• Assessing workload and scheduling 

• Delegate Work to staff 

• Assessing work flow 

 

This unit will also assist you to attain the learning outcomes stated in the cover page.  

Specifically, upon completion of this learning guide, you will be able to: 

• Accurately Assessing workload and scheduling 

• Understand Delegate Work to staff 

• Determine Assessing work flow 
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Introduction 

To plan and organize workflow is to define the steps involved in a particular work process and to put 

those steps in a logical order. This can be done for any type of work, from a simple task to a complex 

project. 

There are a number of different ways to plan and organize workflow. Some common methods include: 

• Creating a flowchart.  

•  Developing a work breakdown structure (WBS).  

•  Creating a schedule.  

•  Identifying resources.  

•  Assigning tasks.  

Planning and organizing workflow is important for a number of reasons. It can help to: 

• Improve efficiency and productivity. 

• Identify and address potential problems early on. 

• Ensure that all tasks are completed on time and to budget. 

• Improve communication and collaboration. 

• Facilitate training and development. 
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1.1. Assessing workload and scheduling 
 

 

    Assessing workload and scheduling is the process of determining the amount of work that needs 

to be done, the amount of time and resources that are available to do it, and the order in which the work 

should be done. This information can be used to create a realistic schedule and to ensure that everyone is 

working on the right things at the right time. 

    Workload: is the amount of work that needs to be done within a certain period of time. It can be 

measured in terms of the number of tasks, the amount of time required to complete each task, or the 

resources required to complete each task. 

    Scheduling: is the process of assigning tasks to people and setting deadlines for their completion. It is 

important to consider the workload of each person when scheduling tasks, as well as the dependencies 

between tasks. 

To assess workload and scheduling, you should follow these steps: 

1. Identify all of the tasks that need to be done. This includes both the tasks that are explicitly defined in 

the work plan, as well as any unplanned tasks that may arise. 

2. Estimate the time and resources required for each task. This includes the time that the task will take 

to complete, as well as the people, materials, and equipment that will be needed. 

3. Prioritize the tasks. Not all tasks are created equal. Some tasks are more important and urgent than 

others. Prioritize the tasks so that you're working on the most important things first. 

4. Assign tasks to people. Consider the skills and experience of your team members, as well as their 

workload, when assigning tasks. 

5. Create a schedule. Once you know who is responsible for each task and how long it will take to 

complete, create a schedule for completing the work plan. Be sure to include deadlines for each task and 

to factor in some buffer time for unexpected delays. 
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6. Communicate the plan. Once you have a plan in place, be sure to communicate it to all team members. 

This will help to ensure that everyone is on the same page and knows what they need to do. 

7. Monitor and adjust the plan as needed. Things don't always go according to plan, so it's important to 

monitor your progress and make adjustments as needed. Be sure to communicate any changes to the 

plan to team members as soon as possible. 

By following these steps, you can effectively assess workload and scheduling. This will help you to 

ensure that all of the tasks are completed on time and within budget. 

Here are some additional tips for assessing workload and scheduling: 

• Use a project management tool. There are a number of different project management tools available, 

both free and paid. These tools can help you to track your progress, identify any problems or challenges, 

and generate reports. 

• Break down large tasks into smaller, more manageable tasks. This will make the workload seem less 

daunting and will help you to keep everyone on track. 

• Be realistic. Don't try to do too much at once. It's better to underestimate the amount of time that a task 

will take than it is to overestimate it. 

• Be flexible. Things don't always go according to plan. Be prepared to adjust your schedule as needed. 

 

1.2. Delegate Work to staff 

 

To delegate work to staff is to assign tasks to them and give them the authority to complete those tasks. 

It is a way to free up your time so that you can focus on the most important things, and it is also a way to 

develop your team members and help them to grow in their careers. 

When delegating work, it is important to be clear about your expectations and to provide the necessary 

resources and support. You should also give your team members the autonomy to complete the tasks in 
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their own way. Of course, you should be available for feedback and support, but you should also trust 

your team members to do a good job. 

Here are some of the benefits of delegating work to staff: 

• It frees up your time so that you can focus on the most important things. 

• It helps to develop your team members and their skills. 

• It can improve morale and productivity. 

• It can lead to better decision-making and problem-solving. 

To delegate work to staff effectively, you should follow these steps: 

1. Choose the right person for the job. Consider the person's skills, experience, and workload when 

assigning tasks. 

2. Be clear about your expectations. Explain the task in detail, including the desired outcome, deadline, 

and any other relevant information. 

3. Provide the necessary resources and support. Make sure the person has the tools and information they 

need to complete the task successfully. 

4. Give the person autonomy. Allow the person to use their creativity and judgment to complete the task. 

5. Be available for feedback and support. Let the person know that you are available to answer questions 

and provide guidance. 

6. Recognize and reward good work. When the person completes the task successfully, be sure to 

recognize and reward their hard work. 

Here are some additional tips for delegating work to staff: 

• Start small. If you're new to delegating, start by delegating small, less important tasks. As you gain 

experience, you can start to delegate more complex and important tasks. 
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• Be specific. When delegating a task, be as specific as possible about what needs to be done and how it 

should be done. This will help to avoid misunderstandings and ensure that the task is completed to your 

satisfaction. 

• Set deadlines. When delegating a task, be sure to set a realistic deadline. This will help to keep the 

person on track and ensure that the task is completed on time. 

• Provide feedback. Be sure to provide feedback to the person on their work. This will help them to learn 

and improve their performance. 

• Trust your team. When you delegate a task, you need to trust the person to complete it successfully. If 

you don't trust the person, you're better off doing the task yourself. 

1.3. Assessing work flow 
 

Assessing workflow is the process of identifying and analyzing the steps involved in a particular work 

process. This information can be used to identify areas for improvement, streamline the process, and 

make it more efficient and effective. 

To assess workflow, you can follow these steps: 

1. Identify the workflow. What is the process that you want to assess? Once you have identified the 

workflow, you need to break it down into its individual steps. 

2. Map the workflow. Once you have identified the individual steps in the workflow, you need to map 

them out in a logical order. This will help you to visualize the workflow and identify any areas for 

improvement. 

3. Analyze the workflow. Once you have mapped the workflow, you need to analyze it to identify any 

areas for improvement. Consider the following questions: 

o Are there any steps that can be eliminated or combined? 

o Are there any steps that can be automated? 

o Are there any bottlenecks in the workflow? 

o Are there any areas where communication or collaboration could be improved? 
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4. Identify improvement opportunities. Once you have identified any areas for improvement, you need 

to develop plans to implement those improvements. 

5. Implement the improvements. Once you have developed plans to implement the improvements, you 

need to put those plans into action. 

6. Monitor and evaluate the improvements. Once you have implemented the improvements, you need to 

monitor and evaluate their effectiveness. This will help you to ensure that the improvements are having 

the desired impact. 

Here are some additional tips for assessing workflow: 

• Involve the people who do the work. The people who do the work are the experts on the workflow. 

They can provide valuable insights into how the workflow can be improved. 

• Use data to support your analysis. If possible, use data to support your analysis of the workflow. This 

will help you to make objective decisions about where to focus your improvement efforts. 

• Be realistic. Don't try to change too much at once. Focus on making small, incremental improvements. 

• Be flexible. Things don't always go according to plan. Be prepared to adjust your improvement plans as 

needed. 

Here are some examples of how workflow assessment can be used to improve business processes: 

• A company might assess its order fulfillment workflow to identify ways to reduce shipping times. 

• A hospital might assess its patient intake workflow to identify ways to improve patient satisfaction. 

• A software development company might assess its software development workflow to identify ways to 

improve the quality of its products. 

Workflow assessment can be a valuable tool for any organization that wants to improve its efficiency 

and effectiveness. 
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Self check 1 Written test 

 
 
Name……………………………………………   ID………………………… Date… 
 

Directions:  Answer all the questions listed below.   

Part I;-write short answers 

 

1. Planning and organizing workflow is important for a number of reasons. What is this? 

a. _____________________________________ 

b. _____________________________________ 

c. _____________________________________ 

d. ____________________________________ 

e. _____________________________________ 

2. ______________is the amount of work that needs to be done within a certain period of time. 

3. _______________ is the process of assigning tasks to people and setting deadlines for their 

completion. 

4. __________is to assign tasks to them and give them the authority to complete those tasks. 

5. ___________ is the process of identifying and analyzing the steps involved in a particular work 

process. 
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UNIT TWO: Monitor and Improve Workplace Operations 
 

This unit is developed to provide you the necessary information regarding the following content coverage 

and topics: 

• Monitoring Efficiency and effectiveness 

• Quality control 

 

This unit will also assist you to attain the learning outcomes stated in the cover page.  

Specifically, upon completion of this learning guide, you will be able to: 

• Determine Monitoring Efficiency and effectiveness 

• Identify and understand Quality control 
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Introduction  

Monitor and improve workplace operations is the process of collecting and analyzing data about how a 

workplace is functioning, and then using that data to identify and implement improvements. This can be 

done for any type of workplace, from a small office to a large factory. 

2.1. Monitoring Efficiency and effectiveness 
 

Monitoring efficiency and effectiveness is the process of collecting and analyzing data about how well a 

process or system is performing in terms of both efficiency and effectiveness. 

• Efficiency is the ability to produce a desired outcome with the least amount of resources input. It is a 

measure of how well resources are used. 

• Effectiveness is the ability to achieve a desired outcome. It is a measure of how well the outcome meets 

the needs and expectations of the stakeholders. 

Monitoring efficiency and effectiveness can help organizations to identify areas where they can improve 

their performance and achieve their goals more effectively. 

There are a number of different ways to monitor efficiency and effectiveness. Some common methods 

include: 

• Collecting data on key performance indicators (KPIs). KPIs are metrics that can be used to measure 

the performance of a process or system in key areas, such as cost, time, and quality. 

• Conducting employee surveys and interviews. This can provide feedback on employee satisfaction, 

morale, and engagement, as well as identify any areas where employees feel that the process or system 

could be improved. 

• Observing workplace activities. This can help to identify any areas where processes are inefficient or 

where safety hazards may exist. 

• Reviewing documentation. This can include things like meeting minutes, project reports, and financial 

statements. 
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Once data on efficiency and effectiveness has been collected, it needs to be analyzed to identify any 

areas for improvement. This can be done using a variety of different tools and techniques, such as 

statistical analysis, process mapping, and root cause analysis. 

Once areas for improvement have been identified, plans need to be developed to implement those 

improvements. These plans should be specific, measurable, achievable, relevant, and time-bound. 

It is important to monitor the implementation of improvements to ensure that they are having the desired 

impact. This can be done by collecting data on the same KPIs that were used to monitor the process or 

system before the improvements were implemented. 

Monitoring efficiency and effectiveness is an ongoing process. By regularly collecting and analyzing 

data on how the process or system is performing, organizations can identify and implement 

improvements that can lead to increased efficiency, productivity, and quality. 

Here are some examples of how monitoring efficiency and effectiveness can be used to improve 

business performance: 

• A company might monitor its customer service response times to identify areas where it can improve its 

responsiveness to customer inquiries. 

• A manufacturing company might monitor its production line to identify and eliminate bottlenecks. 

• A retail store might monitor its inventory levels to avoid stock outs and overstocking. 

• A healthcare provider might monitor its patient outcomes to identify areas where it can improve its 

quality of care. 

By monitoring efficiency and effectiveness, organizations can achieve their goals more effectively and 

efficiently. 
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2.2. Quality control 
 

Quality control (QC) is the process of ensuring that a product or service meets the specified 

requirements. It is a systematic approach to preventing defects from occurring and detecting any defects 

that do occur. 

QC is important for a number of reasons. It can help to: 

• Improve the quality of products and services. 

• Reduce costs associated with defects, such as rework, scrap, and warranty claims. 

• Improve customer satisfaction. 

• Increase brand reputation. 

QC can be applied to all aspects of a product or service, from the design and development stage to the 

manufacturing and delivery stage. 

There are a number of different QC methods that can be used, depending on the product or service being 

produced. Some common methods include: 

• Inspection: This involves examining products or services to identify any defects. Inspection 

can be done manually or automatically. 

• Testing: This involves subjecting products or services to certain conditions to measure their 

performance. Testing can be done in a laboratory or in a real-world environment. 

• Statistical process control (SPC): This is a data-driven approach to QC that uses statistical 

methods to identify and eliminate sources of variation in a process. 

QC is an essential part of any organization that wants to produce high-quality products and services. By 

implementing effective QC measures, organizations can improve their performance and achieve their 

goals more effectively. 

Here are some examples of how QC is used in different industries: 



 

Page 17 of 42 Addis Ababa City Administration 

Technical and Vocational Training 

Bureau Author/Copyright 

Monitoring Implementation of 

Work Plan/Activities 

Version -1 

October, 2023 

 

• In the manufacturing industry, QC is used to inspect and test products to ensure that they 

meet the quality standards set by the company. For example, a car manufacturer might 

inspect the paint on its cars to ensure that it is free of defects, or test the engine to ensure that 

it meets performance standards. 

• In the service industry, QC is used to monitor and evaluate the quality of services provided 

to customers. For example, a restaurant might survey its customers to get feedback on the 

food and service, or a hotel might inspect its rooms to ensure that they are clean and well-

maintained. 

• In the healthcare industry, QC is used to ensure the safety and quality of patient care. For 

example, a hospital might have a team of nurses who are responsible for monitoring patient 

safety, or a doctor might review the results of medical tests to ensure that they are accurate. 

QC is an important part of any organization that wants to produce high-quality products and services. By 

implementing effective QC measures, organizations can improve their performance and achieve their 

goals more effectively. 
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Self-check 2 Written test 

 
 
Name……………………………………………   ID………………………… Date… 
 

Directions:  Answer all the questions listed below.   

Part I:-choose the correct answer 

1. _____________is the process of collecting and analyzing data about how a workplace is 

functioning, and then using that data to identify and implement improvements. 

A. Monitoring Efficiency and effectiveness 

B. Monitor and improve workplace operations  

C. Reviewing documentation 

D. Observing workplace activities 

 

2. Which one of the following is the ability to produce a desired outcome with the least amount of 

resources input?  

A. Efficiency 

B. Observing workplace activities 

C. Effectiveness 

D. Quality control 

3.  Which one of the following is the ability to achieve a desired outcome? 

A. Efficiency 

B. Observing workplace activities 

C. Effectiveness 

D. Quality control 
 

4. ________ is the process of ensuring that a product or service meets the specified requirements. 

A. Efficiency 

B. Inspection  

C. Effectiveness 

D. Quality control 

5. Which one of the following QC methods that can be used, depending on the product or service 

being produced. 

A. Statistical process control (SPC) 

B. Testing 

C. Inspection 

D. all 
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UNIT THREE: Maintain Workplace Records 
 

This unit is developed to provide you the necessary information regarding the following content coverage 

and topics: 

• workplace records 

• collecting data 

• monitoring workplace records 

• maintaining records 

 

This unit will also assist you to attain the learning outcomes stated in the cover page.  

Specifically, upon completion of this learning guide, you will be able to: 

• identify workplace records 

• understand collecting data 

• identify monitoring workplace records 

• determine and understand maintaining records 
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Introduction  

Maintaining workplace records is the process of organizing, storing, and retrieving documents and other 

information that is related to the operation of a business. This includes records of employees, customers, 

finances, and operations. 

It is important to maintain workplace records for a number of reasons. Workplace records can be used 

to: 

➢ Provide evidence of compliance with laws and regulations. 

➢ Support business decisions. 

➢ Protect the company's legal and financial interests. 

➢ Preserve the company's history and culture. 

3.1. Workplace records 
 

Workplace records are any documents or other information related to the operation of a business. This 

includes records of employees, customers, finances, and operations. 

Some examples of workplace records include: 

• Employee records, such as job applications, resumes, performance reviews, and disciplinary actions 

• Customer records, such as contact information, purchase history, and service requests 

• Financial records, such as invoices, receipts, and tax returns 

• Operational records, such as production schedules, quality control reports, and safety logs 
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Workplace records are important for a number of reasons. They can be used to: 

• Provide evidence of compliance with laws and regulations. 

• Support business decisions. 

• Protect the company's legal and financial interests. 

• Preserve the company's history and culture. 

Businesses are legally required to keep certain types of records for a certain period of time. For example, 

most businesses are required to keep employee records for at least seven years. 

Businesses can choose to store workplace records in paper or electronic format. However, it is important 

to have a system in place for organizing and storing records, as well as for backing up records regularly. 

Here are some tips for managing workplace records effectively: 

• Develop a records retention policy. This policy should outline the types of records that the business 

needs to keep, as well as how long they need to be kept. 

• Create a system for organizing and storing records. This system should be easy to use and maintain. 

• Back up records regularly. This will help to protect records from loss or damage. 

• Make sure that records are accessible to authorized personnel only. 

• Dispose of records properly when they are no longer needed. 
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3.2. Collecting data 
 

Data collection is the process of gathering information about a particular topic or phenomenon. Data can 

be collected from a variety of sources, including surveys, interviews, focus groups, observations, and 

existing records. 

Collecting data is an important part of any research project. It allows researchers to learn more about the 

topic they are studying and to develop new insights and theories. Data can also be used to evaluate the 

effectiveness of programs and interventions. 

There are a number of different methods of data collection. The best method for a particular study will 

depend on the research question being asked and the resources available. 

Some common data collection methods include: 

• Surveys: Surveys are a common way to collect data from a large number of people. They can 

be conducted in person, over the phone, or online. 

• Interviews: Interviews allow researchers to collect in-depth data from a smaller number of 

people. They can be conducted in person or over the phone. 

• Focus groups: Focus groups allow researchers to collect data from a group of people who 

have something in common. They are typically conducted in person and facilitated by a 

moderator. 

• Observations: Observations allow researchers to collect data about people's behavior in their 

natural environment. They can be conducted in person or through video recording. 

• Existing records: Researchers can also collect data from existing records, such as 

government databases, medical records, and customer records. 

Once data has been collected, it needs to be cleaned and analyzed. Data cleaning involves identifying 

and correcting any errors or inconsistencies in the data. Data analysis involves using statistical methods 

to make inferences about the data. 
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Collecting data is an essential part of any research project. By carefully selecting the appropriate data 

collection method and using rigorous data cleaning and analysis procedures, researchers can ensure that 

their findings are accurate and reliable. 

Here are some additional tips for collecting data effectively: 

• Be clear about your goals. What do you want to achieve with this data? Once you know 

your goals, you can choose the best data collection method and develop a data collection 

plan. 

• Use the right tools. There are a variety of tools available to help you collect data, such as 

survey software, interview recording software, and data analysis software. Choose the tools 

that are right for your project and your budget. 

• Pilot test your data collection instruments. Before you launch your data collection effort, 

pilot test your data collection instruments with a small group of people. This will help you to 

identify any problems and to make necessary adjustments. 

• Be ethical. When collecting data, it is important to be ethical and to respect the rights of your 

participants. Make sure that you have informed consent from all participants and that you are 

protecting their privacy. 

 

3.3. Monitoring workplace records 

 

Monitoring workplace records is the process of reviewing and analyzing workplace records to identify 

trends, patterns, and potential problems. This can be done manually or using automated tools. 

There are a number of reasons why organizations monitor workplace records. Some of the most 

common reasons include: 

• To ensure compliance with laws and regulations. Many laws and regulations require organizations to 

keep certain types of records for a certain period of time. Monitoring workplace records can help 

organizations to ensure that they are meeting these requirements. 
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• To identify and address potential problems. Workplace records can be a valuable source of 

information about potential problems in the workplace, such as employee misconduct, fraud, and safety 

hazards. By monitoring workplace records, organizations can identify these problems early on and take 

steps to address them. 

• To improve productivity and efficiency. Workplace records can also be used to identify areas where 

productivity and efficiency can be improved. For example, by tracking employee time and attendance, 

organizations can identify areas where employees are spending too much time on certain tasks or where 

there are unnecessary delays in processes. 

• To make better business decisions. Workplace records can also be used to make better business 

decisions. For example, by tracking sales data, organizations can identify which products or services are 

most popular and which ones are not selling well. This information can then be used to make decisions 

about marketing, product development, and pricing. 

When monitoring workplace records, it is important to be respectful of employee privacy. Organizations 

should have a clear policy in place that explains how and why workplace records are monitored. 

Employees should also be given access to their own records and be allowed to request corrections if 

necessary. 

Here are some tips for monitoring workplace records effectively: 

• Identify the specific records that you need to monitor. This will depend on your organization's goals and 

the specific laws and regulations that apply to your industry. 

• Develop a system for collecting and storing the records. This system should be easy to use and maintain. 

• Establish a schedule for monitoring the records. This schedule will depend on the type of records and the 

frequency with which they need to be reviewed. 

• Identify the people who will be responsible for monitoring the records. These people should be trained 

on how to identify potential problems and how to report them. 

• Develop a process for addressing any problems that are identified. This process should be fair and 

transparent. 
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3.4. Maintaining records 

 

Maintaining records is the process of organizing, storing, and retrieving documents and other 

information that is related to the operation of a business. This includes records of employees, customers, 

finances, and operations. 

It is important to maintain records for a number of reasons. Records can be used to: 

• Provide evidence of compliance with laws and regulations. 

• Support business decisions. 

• Protect the company's legal and financial interests. 

• Preserve the company's history and culture. 

There are a number of different ways to maintain records. Some common methods include: 

• Paper filing: This involves storing records in physical folders and cabinets. 

• Electronic filing: This involves storing records in electronic format on computers or servers. 

• Cloud storage: This involves storing records on remote servers that can be accessed over the 

internet. 

The best way to maintain records will vary depending on the size and type of business. However, all 

businesses should have a system in place for organizing, storing, and retrieving their records. 

Here are some tips for maintaining records effectively: 

• Develop a records retention policy. This policy should outline the types of records that the business 

needs to keep, as well as how long they need to be kept. 

• Create a system for organizing and storing records. This system should be easy to use and maintain. 
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• Back up records regularly. This will help to protect records from loss or damage. 

• Make sure that records are accessible to authorized personnel only. 

• Dispose of records properly when they are no longer needed. 

Here are some additional tips for maintaining records in the workplace: 

• Use a consistent naming convention for all files and folders. This will make it easier to find the records 

you need. 

• Store related records together. This will help you to keep track of all of the information you need about a 

particular topic. 

• Use a records management system. This type of system can help you to organize and store your records 

more efficiently. 

• Regularly review your records retention policy and update it as needed. This will help you to ensure that 

you are only keeping the records that you need. 

• Train your employees on how to properly maintain records. This will help to ensure that your records 

are accurate and complete. 

By following these tips, you can effectively maintain records in the workplace and ensure that your 

business is well-organized and compliant. 
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Self check 3 Written test 

 
 
Name……………………………………………   ID………………………… Date… 
 

Directions:  Answer all the questions listed below.   

Part I: - write short answer. 

 

1. Explain Maintaining workplace records. 

 

 

2. Write 4 examples of Workplace records. 

 

 

 

3. Define Data collection process. 

 

 

4. Write data collection methods. 

 

 

5. Write common methods maintaining records. 
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UNIT FOUR: Solve Problems and Make Decisions 
 

This unit is developed to provide you the necessary information regarding the following content 

coverage and topics: 

• Identifying Workplace problems 

• Analyzing Problems 

• Decision making 

• Monitoring the effectiveness of solution  

This unit will also assist you to attain the learning outcomes stated in the cover page.  

Specifically, upon completion of this learning guide, you will be able to: 

• Identify Workplace problems 

• Understand and Analyzing Problems 

• Determine Decision making 

• Identify Monitoring the effectiveness of solution  

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Page 29 of 42 Addis Ababa City Administration 

Technical and Vocational Training 

Bureau Author/Copyright 

Monitoring Implementation of 

Work Plan/Activities 

Version -1 

October, 2023 

 

Introduction  

To solve problems and make decisions is to identify the root cause of a problem and then develop and 

implement a plan to address it. It is also to make a choice between two or more options, especially after 

careful consideration. 

Solving problems and making decisions are essential skills for success in all aspects of life, from 

personal relationships to professional careers. They are also critical skills for businesses and 

organizations of all sizes. 

There are many different ways to solve problems and make decisions. However, some common steps 

include: 

1. Identify the problem or decision.  

2.  Gather information.  

3.  Analyze the information.  

4.  Make a decision.  

5.  Implement the decision.  

6. Evaluate the results.  
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4.1. Identifying Workplace problems 

 

Identifying workplace problems is the first step to solving them. There are a number of ways to identify 

workplace problems, including: 

❖ Employee feedback: Employees are often the first to notice problems in the workplace. They 

may have feedback about their own work, the work of their colleagues, or the workplace as a 

whole. Employees can provide feedback through surveys, interviews, or informal conversations. 

❖ Performance reviews: Performance reviews can be a valuable source of information about 

workplace problems. They can identify areas where employees are struggling, as well as areas 

where the workplace could be improved. 

❖ Customer feedback: Customer feedback can also be a valuable source of information about 

workplace problems. Customers may have feedback about the products or services that they 

receive, as well as the customer service that they experience. 

❖ Observation: Managers and other leaders should regularly observe the workplace to identify 

potential problems. This may include observing employee interactions, work processes, and the 

physical environment. 

❖ Data analysis: Data analysis can be used to identify workplace problems in a number of areas, 

such as productivity, safety, and employee satisfaction. 

Once potential workplace problems have been identified, it is important to investigate them further to 

determine the root cause. This may involve talking to employees, customers, and other stakeholders. It is 

also important to gather data to support your findings. 

Once the root cause of a workplace problem has been identified, you can develop and implement a plan 

to address it. This plan should be specific, measurable, achievable, relevant, and time-bound. It is also 

important to communicate the plan to employees and stakeholders, and to monitor its progress. 
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By identifying and addressing workplace problems, organizations can improve employee morale, 

productivity, and customer satisfaction. 

Here are some examples of common workplace problems: 

• Communication problems: This can include poor communication between employees and managers, 

as well as between different departments. 

• Conflict: Conflict can occur between employees, managers, and customers. 

• Performance issues: This can include employees who are not meeting expectations, as well as 

employees who are not challenged enough. 

• Low morale: This can be caused by a number of factors, such as poor working conditions, lack of 

recognition, and unfair treatment. 

• Safety hazards: This can include physical hazards, such as tripping hazards and electrical hazards, as 

well as psychological hazards, such as bullying and harassment. 

If you are experiencing any of these problems in the workplace, it is important to talk to your manager 

or another trusted colleague. They can help you to develop a plan to address the problem. 

4.2. Analyzing Problems 
 

Analyzing problems is the process of identifying the root cause of a problem and then developing and 

implementing a plan to address it. It is a critical skill for success in all aspects of life, from personal 

relationships to professional careers. 

There are a number of different ways to analyze problems. However, some common steps include: 

1. Define the problem. What exactly is the problem that needs to be solved? What are the symptoms of 

the problem? 

2. Gather information. Collect as much information as possible about the problem. This may involve 

talking to people, researching online, or analyzing data. 
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3. Identify potential causes. Once you have gathered information, you need to identify potential causes of 

the problem. This can be done by brainstorming, using a fishbone diagram, or conducting root cause 

analysis. 

4. Test potential causes. Once you have identified potential causes, you need to test them to see if they are 

actually causing the problem. This can be done by conducting experiments or using analytical tools. 

5. Develop a solution. Once you have identified the root cause of the problem, you need to develop a 

solution to address it. The solution should be specific, measurable, achievable, relevant, and time-bound. 

6. Implement the solution. Once you have developed a solution, you need to implement it. This may 

involve taking action yourself or delegating tasks to others. 

7. Evaluate the results. Once you have implemented the solution, you need to evaluate the results to see if 

it was successful. If it was not successful, you may need to go back to the previous steps and try again. 

It is important to note that problem analysis is not always a linear process. You may need to go back and 

forth between steps as you learn more information and evaluate your options. 

Here are some tips for analyzing problems more effectively: 

• Be creative and think outside the box. 

• Be systematic and organized. 

• Be data-driven. 

• Be open to feedback. 

• Collaborate with others. 
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Here is an example of how to analyze a problem in the workplace: 

• Problem: A team of employees is not meeting their deadlines. 

• Gather information: Talk to the team members to see if they are facing any challenges. Look at their 

work processes and identify any areas where they could be improved. Analyze data on productivity and 

deadlines. 

• Identify potential causes: Potential causes could include lack of resources, lack of training, poor 

communication, or unrealistic deadlines. 

• Test potential causes: Talk to the team members to see if they have any feedback on the potential causes. 

Analyze data on productivity and deadlines to see if there are any trends. 

• Develop a solution: The solution will depend on the root cause of the problem. For example, if the 

problem is lack of resources, the solution could be to provide the team with more resources. If the 

problem is lack of training, the solution could be to provide the team with training. 

• Implement the solution: Implement the solution and monitor the results. If the results are not 

satisfactory, make adjustments to the solution as needed. 

 

4.3. Decision making 

 

Decision making is the process of selecting a course of action from among two or more possible 

alternatives. It is a critical skill for success in all aspects of life, from personal relationships to 

professional careers. 
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Decision-making process 
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Decision making is the process of making choices by identifying a decision, gathering information, and 

assessing alternative resolutions. 

Using a step-by-step decision-making process can help you make more deliberate, thoughtful decisions 

by organizing relevant information and defining alternatives. This approach increases the chances that 

you will choose the most satisfying alternative possible. 

Step 1: Identify the decision 

You realize that you need to make a decision. Try to clearly define the nature of the decision you must 

make. This first step is very important. 

Step 2: Gather relevant information 

Collect some pertinent information before you make your decision: what information is needed, the best 

sources of information, and how to get it. This step involves both internal and external “work.” Some 

information is internal: you’ll seek it through a process of self-assessment. Other information is external: 

you’ll find it online, in books, from other people, and from other sources. 

Step 3: Identify the alternatives 

As you collect information, you will probably identify several possible paths of action, or alternatives. 

You can also use your imagination and additional information to construct new alternatives. In this step, 

you will list all possible and desirable alternatives. 

Step 4: Weigh the evidence 

Draw on your information and emotions to imagine what it would be like if you carried out each of the 

alternatives to the end. Evaluate whether the need identified in Step 1 would be met or resolved through 

the use of each alternative. As you go through this difficult internal process, you’ll begin to favor certain 

alternatives: those that seem to have a higher potential for reaching your goal. Finally, place the 

alternatives in a priority order, based upon your own value system. 
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Step 5: Choose among alternatives 

Once you have weighed all the evidence, you are ready to select the alternative that seems to be best one 

for you. You may even choose a combination of alternatives. Your choice in Step 5 may very likely be 

the same or similar to the alternative you placed at the top of your list at the end of Step 4. 

Step 6: Take action 

You’re now ready to take some positive action by beginning to implement the alternative you chose in 

Step 5. 

Step 7: Review your decision & its consequences 

In this final step, consider the results of your decision and evaluate whether or not it has resolved the 

need you identified in Step 1. If the decision has not met the identified need, you may want to repeat 

certain steps of the process to make a new decision. For example, you might want to gather more 

detailed or somewhat different information or explore additional alternatives. 

Here are some tips for making better decisions: 

• Be clear about your goals and objectives. 

• Gather as much information as possible. 

• Consider all of your options and their potential consequences. 

• Be willing to take risks and make mistakes. 

• Learn from your mistakes and improve your decision-making process over time. 

By following these tips, you can develop your decision-making skills and become more effective in all 

areas of your life. 

Here is an example of how to make a decision in the workplace: 

• Decision: A company is considering whether to launch a new product. 
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• Gather information: The Company would need to gather information about the market, the competition, 

and the potential profitability of the new product. They would also need to talk to customers to get their 

feedback on the product. 

• Analyze the information: The Company would need to analyze the information to identify the best 

course of action. They would need to consider the pros and cons of launching the new product, as well 

as the potential risks and rewards. 

• Make a decision: Once the company has analyzed the information, they would need to make a decision 

about whether or not to launch the new product. This is a difficult decision, but it is important to be 

decisive and to move forward. 

• Implement the decision: If the company decides to launch the new product, they would need to develop 

a marketing plan and launch the product to the market. 

• Evaluate the results: The Company would need to evaluate the results of the product launch to see if it 

was successful. If it was not successful, they would need to identify the reasons why and make 

adjustments to their strategy. 

By following these steps, companies can make better decisions about how to allocate their resources and 

achieve their goals. 

4.4. Monitoring the effectiveness of solution 

 

Monitoring the effectiveness of a solution is the process of collecting and analyzing data to determine 

whether the solution is achieving its intended outcomes. It is an important step in any problem-solving 

process, as it allows you to identify and address any gaps or shortcomings in your solution. 

There are a number of different ways to monitor the effectiveness of a solution. The best approach will 

depend on the specific solution and the desired outcomes. However, some common methods include: 

• Collecting feedback from users or stakeholders. This can be done through surveys, interviews, focus 

groups, or other feedback mechanisms. 
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• Tracking key metrics. This could include things like customer satisfaction, employee productivity, or 

financial performance. 

• Comparing the current state to the desired state. For example, if you are trying to improve customer 

satisfaction, you could compare current customer satisfaction scores to your desired target scores. 

Once you have collected data on the effectiveness of your solution, you need to analyze it to identify any 

trends or patterns. This will help you to identify any areas where the solution is not working as intended. 

Once you have identified these areas, you can make adjustments to your solution or develop new 

solutions. 

Here are some tips for monitoring the effectiveness of solutions more effectively: 

• Set clear goals and objectives. What do you want to achieve with your solution? Once you know your 

goals and objectives, you can identify the key metrics that you need to track. 

• Collect data regularly. This will help you to identify trends and patterns over time. 

• Use a variety of data collection methods. This will help you to get a more complete picture of the 

effectiveness of your solution. 

• Analyze the data carefully. Look for trends and patterns that can help you to identify areas where the 

solution is not working as intended. 

• Make adjustments to your solution as needed. Once you have identified areas where the solution is not 

working as intended, make adjustments to your solution or develop new solutions. 

By following these tips, you can develop your monitoring skills and become more effective in all areas 

of your life. 

Here is an example of how to monitor the effectiveness of a solution in the workplace: 

• Solution: A company has implemented a new training program for its employees. 

• Desired outcome: The Company wants to improve employee productivity. 
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• Key metric: The Company tracks employee productivity by measuring the number of widgets produced 

per employee per hour. 

• Monitoring process: The Company collects data on employee productivity every month and compares it 

to the previous month's data. 

• Analysis: The company analyzes the data to identify any trends or patterns. For example, if the company 

sees a decline in employee productivity over a period of several months, this may indicate that the new 

training program is not effective. 

• Action: If the company identifies any areas where the new training program is not effective, they can 

make adjustments to the program or develop new training solutions. 

By monitoring the effectiveness of the new training program, the company can ensure that it is 

achieving its desired outcome of improving employee productivity. 
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Self check  4 Written test 

 
 
Name……………………………………………   ID………………………… Date… 
 

Directions:  Answer all the questions listed below.   

 

Part I: - write true the statement is correct or write false the statement wrong  

 

1. Analyzing problems is the process of identifying the root cause of a problem and then 

developing and implementing a plan to address it. 

2. Decision making is the process of selecting a course of action from among two or more possible 

alternatives. 

3. Monitoring the effectiveness of a solution is the process of collecting and analyzing data to 

determine whether the solution is achieving its intended outcomes. 
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